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Annex 6

[The following information was provided by
The Hong Kong Polytechnic University]
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Note: Below covers the situation of the university proper.
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2013/14 to 2017/18
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Highest and lowest figures within the period)

Staff Category
No. of Part-time Staff Percentage
(Full-time Equivalent) g
Academic 5.5to 14.5 0.4% to 1.2%
Teaching/Clinical 5.6 to 22.2 1.1% to 4.1%
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Contract Staff Regular Staff
Staff Category

Number and Percentage

2013/14 to 2016/17
(Census date:

31 Aug of each year;
Highest and lowest
figures within the period)
2017/18

325 to 372 460 to 483

(41.4% to 43.5%) | (57.3% to 58.6%)
Academic

(Census date: (43802(” (5;1607<y)

31 Jan 2018) o -
2013/14 to 2016/17

(Census date: 335 to 350 59 to 72

31 Aug of each year; | g5 a00 15 85 206) | (14.6% to 17.3%)

Teaching Highest and lowest
[Clinical | figures within the period)
2017/18
_ 344 56
(Census date: (86.0%) (14.0%)

31 Jan 2018)
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The University has an established mechanism to consider staff
promotion/conversion to regular terms of appointment (there is no tenure system
in PolyU). Relevant staffing committees will take staffing needs and staff
performance into consideration in their assessment and decision.
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No. of staff promoted or

converted to regular terms

2013/14 to 2016/17 2017/18

Category of staff

(Census date:
31 Aug of each year; Highest and
lowest figures within the period)

(up to 30 April 2018)

Academic Staff

47 to 57 each year

46

Teaching/Clinical
Staff

6 to 12 each year

4
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Category of staff

Voluntary Turnover Rate
(Number of full-time non-temporary staff and percentage)

2013/14 to 2016/17
(Census date:
31 Aug of each year; Highest and
lowest figures within the period)

2017/18
(Census date:
31 Jan 2018)

Academic Staff 15 to 29 14
(1.8% to 3.5%) (1.7%)

Teaching/Clinical 17 to 26 9

Staff (4.2% to 6.3%) (2.3%)
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Under the University’s pay structure, there are specific salary ranges for different ranks of staff
as approved by Council. The pay structure is worked out and reviewed from time to time with
an aim to maintaining the University’s competitiveness for attracting and retaining quality staff.
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The benefit package for non-temporary Academic/Teaching/Clinical staff includes housing
benefit, medical and dental benefits, annual leave and retirement benefits. Staff members at
the same rank are eligible for the same benefits regardless of the years of service except that
those with 10 years’ service or more are eligible for more annual leave.

Salary offered on appointment will take into account the credential of individual appointees and
staff members’ salary will be revised annually according to the University’s salary review and
reward system.
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From 1 April 2014, all appointees at Senior Teaching Fellow/Senior Clinical Associate and
Assistant Professor and above levels are eligible for housing benefit subject to the terms and
conditions of housing benefit.
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