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Tung Wah College (TWC) implemented the new staff and pay structures in 2015.
Hence, only data for three academic years, namely 2015/2016, 2016/2017 and
2017/2018 (up to 30.4.2018), are provided below.
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2015/2016 2016/2017 2017/2018
(# £ as at 31.8.2016) (# £ as at 31.8.2017) (# % as at 30.4.2018)
Post B i1 PT FT PT% PT FT PT% PT FT PT%
¥B |28 |Gtk | EFB | 2B | 5otk B (28 | 55K
Professor % 0 9 0% 0 10 0% 0 11 0%
Associate Professor gl % % 0 5 0% 0 6 0% 0 7 0%
Assistant Professor Bfj ¥ 2 % 0 31 0% 0 29 0% 0 26 0%
Senior Lecturer = &k = Bl 0 24 0% 0 26 0% 0 27 0%
Senior Clinical Associate
o N 12 % 17 % 1 %
el i 0 0% 0 0% 0 8 0%
Lecturer =% Fifi 12 10 55% 13 10 57% 21 11 66%
Clinical Associate B K % fif 4 6 40% 6 17 26% 8 16 33%
Assistant Lecturer By ¥ &% Bl 0 2 0% 0 1 0% 0 1 0%
Total 48 # 16 99 14% 19 116 14% 29 117 20%
Note &f:

Full-time academic staff of TWC are expected to take up both teaching and research duties but
the volume may be different depending on their post level.
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Under the existing College policy, there is no tenure or permanent contract
appointment. Full-time academic staff are normally offered contracts of 3 years.
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2015/2016 2016/2017 2017/2018
Post B8 i (B = as at (& %= as at (8 % as at

31.8.2016) 31.8.2017) 30.4.2018)
Professor # 1% 9 10 11
Associate Professor Bl 2% 5 6 7
Assistant Professor Bl ¥ # 1% 31 29 26
Senior Lecturer = 4k & Al 24 26 27
Senior Clinical Associate 5 &k g PR =% Bl 12 17 18
Lecturer g 10 10 11
Clinical Associate [ R &% Al 6 17 16
Assistant Lecturer Bf 2 2% Ef 2 1 1
Total 4% 8 99 116 117
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Under the existing College policy, there is no tenure or permanent contract
appointment.
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Under the existing College policy, there is no tenure or permanent contract
appointment.
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Turnover Rate of Full-time Academic Staff 2B 2T A B R K X

2015/2016 2016/2017 2017/2018
‘ (# % as at 31.8.2016) (# % as at 31.8.2017) (# & as at 30.4.2018)
Post & fiI Reescljgn Total % Reescljgn Total % Reesc||gn Total %
ww | AEO|EAR | gn | AB | BEE | g | AR |E2k
%%essor 2 9| 22% 1] 10 10% 11 0%
gf;;;%?te Professor 0 5| 0% 1 6| 17% 1 71 14%
%s{sigs;;% Professor 2 31| 6% 6| 20| 21% 3| 26| 12%
%3;;(0'% 'E‘H?Ct“rer 1 24 4% 3| 26 12% 2 27 7%
Senior Clinical
Associate 2 12 17% 3 17 18% 1 18 6%
1= & bR R 5 B
iggﬁtﬁ”rer 2 10 | 20% 2| 10| 20% 1] 11 9%
%%‘fﬁagﬂ?ssoc'ate 7 6| 117% 4| 17| 24% 3| 16| 19%
i (5%
gjsfséiggﬂtﬁ Lecturer 2| 0% 2 1| 200% 1] o
Total %4 85 16 99 | 16% 22| 116 | 19% 11| 117 9%
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Salary ranges are set out for different post levels of academic staff, namely
Professor, Associate Professor, Assistant Professor, Senior Lecturer/ Senior
Clinical Associate, Lecturer/ Clinical Associate and Assistant Lecturer. TWC
chooses not to disclose the salary ranges.
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TWC chooses not to disclose its remuneration information. Fringe benefits

provided to staff include contract-end gratuity, MPF contribution, annual leave,
maternity and paternity leaves, and medical scheme.
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The offer of housing allowance to senior academic staff was changed to cash
allowance with effect from October 2015.
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There is a comprehensive mechanism governing staff re-appointments. The
appropriate approval authorities will consider the recommendations of respective
Unit Heads and make the decisions on staff re-appointments based on service needs
and performance review.
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