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Annex 4

[The following information was provided by
The Chinese University of Hong Kong]

BEFIRE

The Chinese University of Hong Kong

1. No. of Part-time Teaching Staff (in the Past 5 Years) (teaching service ranges from one
lecture (3 hours) to one course (one academic term))

Academic Year Total Number of "Part-time™ Teaching Staff
2017-18 229

2016-17 249

2015-16 289

2014-15 272

2013-14 Not available

Census date: 1 September of each year
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2. No. and % of Full-time Teaching Staff Breakdown by Contract/Substantiation (In the

Past 5 Years)*

i Contract staff Substantive staff
Academic
Year No. % to t?tal FT No. % to t?tal FT
Teaching staff Teaching staff
2017-18 796 58.14% 573 41.86%
2016-17 783 57.24% 585 42.76%
2015-16 763 56.69% 583 43.31%
2014-15 751 55.92% 592 44.08%
2013-14 704 54.40% 590 45.60%

* CUHK does not offer temporary contract to Teaching Staff.
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2017-18 796 58.14% 573 41.86%
2016-17 783 57.24% 585 42.76%
2015-16 763 56.69% 583 43.31%
2014-15 751 55.92% 592 44.08%
2013-14 704 54.40% 590 45.60%

* ORI A PR S4B R
JEtEEEF LA —HIE

3. Teaching staff members are normally appointed on fixed-term contract on initial
appointment. A professoriate appointee who is on a substantiable-track contract and
whose aggregate service period reaches 6 years or above will be subject to a review for
substantiation. For Lecturer grade appointees who have been appointed for at least 6
years continuous service at the same grade, and with very good performance in the
immediately past 3 years, review for conversion to continuous appointment can be
submitted.
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4. No. of Full-time Teaching Staff with Substantiation from 2013-14 to 2016-17*
Total: 133

Average per year: 33
*Data of 2017-18 academic year is not yet available
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5. Number of Full-time Teaching Staff Leaving CUHK (in the Past 5 Years)

Academic Year

No. of Teaching Staff

2017-18 Not Yet Available
2016-17 38
2015-16 47
2014-15 55
2013-14 42
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2016-17 38
2015-16 47
2014-15 55
2013-14 42

6. Salary (Median of respective Salary Scale) (Past 5 Years Only)

Senior Lecturer/

Academic Associate Assistant

Professor Lecturer/
Year* Professor Professor .

Assistant Lecturer

2017-18 HK$129,910 HK$97,235 HK$73,895 HK$49,765
2016-17 HK$129,910 HK$97,235 HK$73,895 HK$49,765
2015-16 HK$127,510 HK$95,440 HK$72,530 HK$48,345
2014-15 HK$122,380 HK$91,600 HK$69,610 HK$46,180
2013-14 HK$117,720 HK$88,110 HK$66,955 HK$44,140
*w.e.f. April 1 of each year
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2017-18 HK$129,910 HK$97,235 HK$73,895 HK$49,765
2016-17 HK$129,910 HK$97,235 HK$73,895 HK$49,765
2015-16 HK$127,510 HK$95,440 HK$72,530 HK$48,345
2014-15 HK$122,380 HK$91,600 HK$69,610 HK$46,180
2013-14 HK$117,720 HK$88,110 HK$66,955 HK$44,140
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7. General salary information for respective academic staff ranks is provided in Q.6. With
respect to the fringe benefits package, CUHK basically offers the same set of fringe
benefits package (leave, medical, housing and retirement benefits) to its full-time
professoriate staff, irrespective of whether they are appointed on fixed-term contracts or
regular terms of service. The same level of retirement provision, though in different
forms (viz. contract-end gratuity and/or employer’s scheme contribution) is offered.
Benefit level with respect to leave, medical, housing increases with rank/service seniority.
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8. CUHK offers housing benefits as a core benefit provision to all full-time professoriate
staff. Eligible appointees can apply for it subject to the appointees’ clearance from the
rules for the prevention of double housing benefits.
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