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[This annex was provided by Lingnan University]
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The prevailing retirement age for academic staff is 65. The University can normally
appoint a retired academic staff member for up to three years at a time, depending on

the merit of the case. Post-retirement appointments shall not be extended for a
period exceeding five years in aggregation.

(—) 2017/18 B34 academic year

Bkt Faculty B R Rl BIREIR AL | BERREER
Highest Median age at Lowest
retirement age retirement retirement age

e B Male: 65 B Male: 65 2 Male: 65

Faculty of 7. Female: - 7. Female: - 7. Female: -

Business

N E R 2= Male: 65 2 Male: 65 £ Male: 65

Faculty of Arts 2 Female: - 2 Female: - 7 Female: -

el B Male: - B Male: - 5 Male: -

Faculty of Social 7. Female: - 7. Female: - 7. Female: -

Sciences

2016/17 B84E academic year

Bkt Faculty B R R RINEERPAE | SERRER
Highest Median age at Lowest
retirement age retirement retirement age

PR 5 Male: - 5 Male: - 5 Male: -

Faculty of 7- Female: - 7- Female:- 7. Female: -

Business

EE s 5 Male: 65 5 Male: 65 5 Male: 65

Faculty of Arts 7. Female: - 7. Female: - 7. Female: -

Rl 5 Male: 70 5 Male: 67.5 5 Male: 65

Faculty of Social 7. Female: - 7. Female: - 7. Female: -

Sciences




2015/16 24F academic year

Ef Faculty b dtyaqy N BRIKER A | SERIREHR
Highest Median age at Lowest
retirement age retirement retirement age

PR 2 Male: 70 2 Male: 70 2 Male: 70

Faculty of 7- Female: - 7- Female: - 7. Female: -

Business

N EfE B Male: 65 B Male: 65 2 Male: 65

Faculty of Arts 7. Female: - 2. Female: - 2. Female: -

R £ Male: - 2 Male: - £ Male: -

Faculty of Social 7. Female: - 7. Female: - 2. Female: -

Sciences

2014/15 E&4E academic year

Bkt Faculty B R Rl BIREIR AL | BERREER
Highest Median age at Lowest
retirement age retirement retirement age

P ER e 2 Male: 70 £ Male: 67.5 £ Male: 65

Faculty of 7- Female: - 7- Female: - 7. Female: -

Business

E5E B Male: 65 B Male: 65 2 Male: 65

Faculty of Arts 7. Female: - 7. Female: - 7. Female: -

e RLER B Male: 65 B Male: 65 B Male: 65

Faculty of Social 7. Female: - 7. Female: - 7. Female: -

Sciences

2013/14 E24E academic year

Bkt Faculty B R R RINEERPAE | SERRER
Highest Median age at Lowest
retirement age retirement retirement age

P EE 5t B Male: 65 B Male: 65 2 Male: 65

Faculty of 7. Female: - 7. Female: - 7. Female: -

Business

N E R B Male: - 5 Male: - 5 Male: -

Faculty of Arts 7. Female: - 7. Female: - 7. Female: -

e e B Male: 65 2 Male: 65 2 Male: 65

Faculty of Social 7. Female: - 7. Female: 7. Female: -

Sciences




(=)

BB 2017/18 2016/17 2015/16 2014/15 2013/14
Faculty
g R B Male: | &£ Male: | &5 Male: | &5 Male: | 5 Male:
Faculty of | 0 (0%) 0 (0%) 0 (0%) 1(9.09%) | 1(8.33%)
Business 72z Female: O | % Female: | % Female: | Zz Female: | % Female:
(0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
R B Male: 2| &# Male: | &5 Male: | &5 Male: | 55 Male:
Faculty of | (10.53%) 2(11.76%) |1(5.88%) |2 (11.11%) |1 (6.25%)
Arts 7 Female: 0 | 2z Female: | % Female: | Z; Female: | % Female:
(0%) 1(12.50%) |1 (12.50%) | 0 (0%) 0 (0%)
tHheRlEpy | B Male: 0| 5 Male: | &5 Male: | &5 Male: | 55 Male:
Faculty of | (0%) 0 (0%) 1(10.00%) |2 (16.67%) |1 (7.69%)
Social Zr Female: 0 | 2z Female: | 7z Female: | Zz Female: | % Female:
Sciences (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
()
EEf= 2017/18 2016/17 2015/16 2014/15 2013/14
Faculty
PgEEfE B Male: 1|5 Male: | 55 Male: | 5 Male: | 5 Male:
Faculty of | (2.86%) | 0(0%) 0 (0%) 0 (0%) 0 (0%)
Business Zr Female: 0 | Z Female: | 7z Female: | 2 Female: | % Female:
(0%) 3 (13.04%) | 0 (0%) 0 (0%) 1 (4.00%)
ERRRE B Male: 2| 5 Male: | 55 Male: | 55 Male: | 5 Male:
Faculty of | (3.45%) 2(2.82%) |0 (0%) 1(1.72%) | 1(1.39%)
Arts 7 Female: 0 | Z Female: | 7z Female: | Zz Female: | Z Female:
(0%) 2 (3.45%) | 0 (0%) 1(2.08%) | 0(0%)
theRlEp: | B Male: 3| 5 Male: | 5 Male: | 55 Male: | 55 Male:
Faculty of | (9.09%) 0 (0%) 1(2.86%) | 1(3.45%) |1 (2.70%)
Social 7 Female: 0 | Zz Female: | Z Female: | Z Female: | % Female:
Sciences (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)
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The decision of personnel actions of academic staff is based on academic merits and
evidence-based review system with built-in checks and balances. The University
has adopted a multi-level academic review process, and external assessments are
required for relevant cases. There is an appeal mechanism for promotion cases.
Under all circumstances, the individual’s age, gender, race and family status would
not be taken into account in handling the issues of promotion and application for
employment beyond retirement.



https://www.ln.edu.hk/hr/info/internal_info/hrweb/doc/3%20cir-003-17%20chinese%20version%20rev.pdf

