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Annex 4
[This annex was provided by The Chinese University of Hong Kong]
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The retirement age for teaching staff whose appointment commence on/after January
1, 2016 shall be 65. For other teaching staff (i.e. those serving before the said date),
the retirement age shall be 60. Eligible teaching staff may apply for extension of
service two or three years before retirement due date. In accordance with the
established policy and procedures, the University may grant extension of service for
a maximum of five years.
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In the past five years, generally the highest and lowest retirement ages for teaching
staff were 65 (retirement after five years of extension) and 55 (early retirement)
respectively.

EBEZFE  BEPIKRENEIEEHZZ AN BNBEREF (SRS
(SREIESE -FNSEE SENIERsgnvpa RV R

In the past three academic years, the percentage(s) of Substantive Teaching Staff
outflow against the total number of Substantive Teaching Staff are given below:

E4F Academic Year B4kk %
2017-18 2.56%
2016-17 3.11%
2015-16 3.63%
2014-15 BT R EEFE AL Not readily available
2013-14 BRI R EEFE AL Not readily available
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In the past three academic years, the percentage(s) of senior teaching staff intake
(associate professor or above) against the total number of teaching staff are given
below:

B4E Academic Year B4tk %
2017-18 1.76%
2016-17 1.27%
2015-16 1.85%
2014-15 BRI R EEFE AL Not readily available
2013-14 B R EEFE AL Not readily available
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In general, the relevant staff review cases will be reviewed by academic personnel
committees at the levels of Department and/or Faculty as well as University. Final
approval by the central committee and/or Council is required. The assessment is
based on the academic merits of each case, i.e. the performance of the appointee in
respect to teaching and/or research as well as service, and the needs of the
Department concerned. Opinions of external experts will also be sought for
promotion cases as reference for the University’s internal review committees. The
arrangement for review by multiple internal/external parties becomes checks and
balances to ensure process integrity. Requests for re-consideration shall be accepted
only on the ground of procedural impropriety.



