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Annex 6
[This annex was provided by The Hong Kong Polytechnic University]
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The Hong Kong Polytechnic University (PolyU)
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The prevailing retirement age for academic staff is 60 in PolyU. PolyU has in place
the policy to set the retirement age at an age beyond age 60 and normally up to the
age of 65, when offering appointment to a new appointee or for a serving staff on an
exceptional basis, provided that the appointee has demonstrated outstanding track
records and the appointment is to meet the specific staffing need of the University,

where there is recruitment difficulty for the specific expertise concerned.
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Academic year Highest Median age at Lowest
retirement age retirement retirement age
2017/18 2H Male: 69 2H Male: 60 22 Male: 60
7- Female: 61 7- Female: 60 7- Female: 60
2016/17 B Male: 66 B Male: 60 5 Male: 60
7. Female: 63 72 Female: 60 72 Female: 60
2015/16 B Male: 68 B Male: 60 5 Male: 60
7. Female: 68 72 Female: 60 72 Female: 60
2014/15 B Male: 66 B Male: 60 5 Male: 60
7. Female: 63 72 Female: 60 72 Female: 60
2013/14 2 Male: 65 2= Male: 60 22 Male: 60
7- Female: 62 7z- Female: 60 7- Female: 60
=¥ Notes:

1. Efg N BEFEE e IR B - iR EE DT A RO 25 e
Ay IRIRERIFIS 20 A & -
Academic Staff refers to academic, teaching and clinical staff in PolyU. The
data covers to full-time non-temporary appointments supported by all funding

sources.
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Figures are rounded up to the nearest integer.
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Figures by Faculty/School are not readily available.
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B4F Academic year
2017/18 55 Male: 25 (6.3%); 2 Female: 9 (7.0%)
2016/17 55 Male: 19 (4.7%); 2 Female: 4 (3.2%)
2015/16 B Male: 10 (2.5%); % Female: 4 (3.1%)
2014/15 5 Male: 20 (5.0%); Z Female: 9 (7.1%)
2013/14 5 Male: 13 (3.3%); 2 Female: 4 (3.1%)
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Tenured academic staff refers to academic, teaching and clinical staff in PolyU.
The data refers to full-time non-temporary appointment supported by all funding
sources.
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Outflow from the University includes resignation, retirement, early retirement
and deceased cases.

Btz tnl 2 4 I ERI 2 N BREETE -

The percentage is calculated based on the total number of tenured academic staff
of the respective gender.
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Figures by Faculty/School are not readily available.

B4E Academic year
2017/18 5 Male: 8 (1.0%); 2 Female: 1 (0.2%)
2016/17 5 Male: 11 (1.4%); 2 Female: 8 (1.8%)
2015/16 5 Male: 17 (2.2%); Z; Female: 3 (0.7%)
2014/15 5 Male: 3 (0.4%); 2 Female: 0 (0.0%)
2013/14 5 Male: 2 (0.2%); “ Female: 0 (0.0%)
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Intake number refers to full-time non-temporary Associate Professor or above
level supported by all funding sources.
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The percentage is calculated based on the total number of academic, teaching and
clinical staff of the respective gender.
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Figures by Faculty/School are not readily available.
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There are clear guidelines in place governing the processing of new appointments,
promotion; and appointment of new or serving academic staff beyond the retirement
age and they will all be considered by committees at different levels in the
University. For new appointment and promotion of academic staff, internal and
external bench marking will be conducted. All applications will be treated in a fair
manner and appeal mechanism in the University is available to all staff.



