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Annex 7
[This annex was provided by The Hong Kong University of Science and Technology]
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The Hong Kong University of Science and Technology (HKUST)
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The prevailing HKUST’s retirement age for academic staff is 65. In accordance with
HKUST’s retirement policy, staff members should normally retire at the age of 65,
serving up to the June 30 which comes after their 65th birthday. Requests for
extension of appointment beyond the University’s retirement age are rare and such
requests must have strong justifications and are subject to approval by the University
Council. In considering such requests, the University would take into account
relevant factors which may include the operational and manpower needs, the
expertise and professional qualifications of the faculty concerned, the academic staff
member’s past and future contributions, and the overall interests of the University.
There is currently no prescribed maximum number of years of extension allowed as
each case is to be considered on its individual merits.
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From 2013/14 to 2017/18 academic years, the highest/median/lowest retirement age
by gender are tabulated below.
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Academic year Highest Median age at Lowest

retirement age retirement retirement age
2017/18 B Male: 66 £ Male: 66 £ Male: 66

72 Female: 66 72 Female: 66 72 Female: 66
2016/17 B Male: 66 £ Male: 66 B Male: 65

72 Female: - 72 Female: - 7- Female: -
2015/16 B Male: 71 2 Male: 66 5 Male: 66

7- Female: - 7- Female: - - Female:-
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2014/15 B Male: 69 B Male: 66 B Male: 65
72 Female: 65 72 Female: 65 72 Female: 65

2013/14 B Male: 67 B Male: 66 2 Male: 65
7- Female: - 7- Female: - 7- Female: -
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Figures provided cover tenured faculty.
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From 2013/14 to 2017/18 academic years, the outflow number of tenured academic

staff and the percentage to the total number of tenured academic staff by gender are
tabulated below.

B4 Academic year

2017/18 5 Male: 14 (3.6%); 2 Female: 4 (4.7%)
2016/17 5 Male: 21 (5.5%); % Female: 0 (0%)
2015/16 55 Male: 18 (4.7%); 2 Female: 1 (1.4%)
2014/15 55 Male: 16 (4.2%); 2 Female: 2 (2.9%)
2013/14 5 Male: 12 (3.1%); % Female: 0 (0%)
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From 2013/14 to 2017/18 academic years, the intake number of senior academic

staff (associate professor or above) and the percentage to the total number of
academic staff by gender are tabulated below.

B4E Academic year

2017/18 54 Male: 5 (1.3%); 2z Female: 0 (0%)

2016/17 5 Male: 3 (0.8%); 2 Female: 3 (4.1%)

2015/16 5 Male: 8 (2.1%); Zz Female: 0 (0%)

2014/15 5 Male: 8 (2.1%); 2 Female: 1 (1.5%)

2013/14 5 Male: 3 (0.8%); “ Female: 1 (1.6%)
=¥ Note:

FYIERaEE TR AR -

Figures provided cover tenured faculty.

REH —EFGENSEMEF R » EHE % -~ BEURRE =(EEH X
FEHAMEHEZMABNEEEE - REGHEAHRZE - SI02MmAE
B R HEREBHEER - P R EME - IR RE - EER



HEHREE - REIRGSHFRINEfarem (F B8 et iE P
—Hisr c BAEABKRERNZEMARNWHFLHEEZRXKREREGH
fiE o BEAh - REECHE EFFIH - Biio A S5 B2t LR R By
M > FEBAFZE EERIINE FZ gL L5 -

ERFERGREE > REEVEE [N EREERE - £5821
ANEWBEEEEL  REGE -ERENWEE (BERH > IRERK
Eapnt - K2~ BEREGRE) - AamtEa] ~ BHIRK -~ BR - %
V£ fe iz SRR IR > — SRR S M BN TERBZ ST EMER
KEGERBLE KERIFRETTH -

HKUST has a set of rigorous academic review procedures in place which involve a
three-tier level review, viz. at Departmental, School and University levels.
Academic review will take into consideration the appointee’s teaching and
education, research and scholarship, and services. As part of the review procedure,
external references would also be solicited for faculty appointments/promotion. For
cases of appointment beyond the University’s normal retirement age, approval from
the University Council would need to be sought. The University has an appeal
system in place for faculty reviews. A Standing Committee as approved by the
Senate has been established to consider appeals from faculty members on procedural
irregularities of academic reviews.

As an equal opportunity employer, HKUST strives to build a harmonious and
inclusive campus environment. Academic reviews will be based on an established
set of criteria (i.e. teaching, research, service) and will take into consideration the
appointee’s qualifications and the University’s development priorities, irrespective
of gender, marital status, disability, family status or race.



