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[This annex was provided by The University of Hong Kong]
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The prevailing retirement age at HKU is 60. The University also has established
mechanisms to consider applications from academic staff for re-appointment beyond
the normal retirement age. For Professors, they are invited to apply for re-
appointment beyond retirement when they reach age 55 or upwards, before the
normal retirement age at 60. For other academic staff, they may apply for re-
appointment one year before retirement. Applications will be considered in terms of
individual merits and the University’s needs. Assessment of the individual’s
academic merits is made at the Faculty level by the Faculty Human Resource
Committee and/or at the University level by the University Selection and Promotion
Committee (USPC) where appropriate, against the University’s established missions,
goals and performance criteria of excellence in teaching, research and
service. Approval at the central will be subject to whether the re-appointment will
be in the best interest of the University considering the above, and whether there are
resources in the Department/Faculty to support the re-appointment. Re-appointment
can be of any length up to age 65 with a mutually agreed job plan between the staff
and management. For highly meritorious cases, further re-appointments beyond age
65 may also be granted upon re-applications, assessments and approval by Council’s
Human Resource Policy Committee.
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Academic year Highest Median age at Lowest
retirement age retirement retirement age

2017/18 £ Male: 70 B Male: 65 £ Male: 60
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7 Female: 68 7 Female: 61 % Female: 60
2016/17 £ Male: 69 £ Male: 62 £ Male: 60

7 Female: 70 % Female: 62 % Female: 60
2015/16 £ Male: 68 £ Male: 62 B Male: 60

7- Female: 61 7- Female: 60.5 7 Female: 60
2014/15 £ Male: 71 £ Male: 63 £ Male: 60

7 Female: 66 7 Female: 61 % Female: 61
2013/14 £ Male: 70 £ Male: 63 B Male: 61

7 Female: 64 7 Female: 62.5 % Female: 61
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Figures by faculty are not readily available.

EB4E Academic year

2017/18 55 Male: 27 (5.91%); % Female: 8 (5.48%)
2016/17 5 Male: 36 (7.63%); 7 Female: 13 (8.61%)
2015/16 % Male: 18 (3.85%); % Female: 2 (1.31%)
2014/15 55 Male: 36 (7.79%); 2z Female: 8 (5.48%)
2013/14 55 Male: 19 (4.27%); % Female: 2 (1.46%)
E24FE Academic year

2017/18 55 Male: 31 (2.74%); % Female: 9 (1.34%)
2016/17 % Male: 23 (2.06%); % Female: 6 (0.89%)
2015/16 % Male: 29 (2.62%); % Female: 6 (0.89%)
2014/15 % Male: 17 (1.53%); % Female: 2 (0.32%)
2013/14 % Male: 23 (2.16%); % Female: 3 (0.48%)
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The University-level committee which considers applications from Assistant
Professors or above for promotion, tenure and re-appointment beyond retirement
age, the USPC, comprises senior academic staff from different Faculties and
different backgrounds of high standing. The Committee will consider each
application based on its merits against the University’s established criteria, and
irrespective of the applicant’s gender, race and family status, or any political



considerations. Independent assessments are also sought on the applicant’s
academic achievements for cases of promotion and tenure. There is an established
appeal mechanism for unsuccessful applications for tenure, promotion or contract
renewal on the ground of procedural irregularities.



