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Annex 10

[The following information was provided by Centennial College]
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The prevailing retirement age for academic staff in Centennial College is 60.

Appointment beyond 60 may be considered where a staff member has special expertise that
supports an area of College development. Post-60 appointment may either be made on
contracts or extension of contracts of one to three years at any one time. Post-65 appointment
may be considered on a yearly and case-by-case basis.
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Academic (ERBLEAEREIAEREARRZESS <)
year The highest retirement age, median age at retirement and the lowest

retirement age
(The College does not have a faculty/school structure).
2017/18 B = 3B K 4 # Highest retirement age
BB Male: 64; % Female: -

B (R A 15 2 fiz #; Median age at retirement
B Male: 63.5; % Female: -

B & B (K & & Lowest retirement age
B Male: 63; 7 Female: -
[ 1 Note 1]

2016/17 %A Nil
2015/16 %A Nil
2014/15 %A Nil
2013/14 %A Nil

Note 1: The above figures do not include one faculty member who was already beyond
retirement age when he was first appointed.
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Academic staff in Centennial College are normally appointed on contract basis. The College
has therefore not appointed any academic staff on substantive terms. No relevant figures can
be provided.
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(ERBLEARREEANERZRZE S )
The intake number of senior academic staff (associate professor or above)
and the percentage to the total number of tenured academic staff (The
College does not have a faculty/school structure.)

2017/18 55 Male: 0 (0%); Z Female: 0 (0%)
2016/17 54 Male: 0 (0%); Zz Female: 0 (0%)
2015/16 5 Male: 0 (0%); Zz Female: 0 (0%)
2014/15 5 Male: 0 (0%); % Female: 1 (0%) [5F 2 Note 2]
2013/14 B Male: 1 (0%) [5£ 2 Note 2]; % Female: 0 (0%)

Note 2:  As mentioned in our response to question 4 above, the College has not appointed any
academic staff on substantive terms, i.e. the College does not have any tenured academic staff.
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Centennial College has a set of guidelines specifying the institutional and academic criteria for
the promotion of academic staff to full professor and associate professor positions. These
criteria are made known to all academic staff of the College. Consideration for promotion to
higher academic positions will be made on the candidates’ academic excellence and
contribution to such areas as teaching, research, services and administration. The selection
panel is comprised of senior academic members of the College and may also include a lay
member (e.g. senior academic member of the University of Hong Kong (HKU) or HKU
SPACE). In the case of appointment to full professor, external assessors must be appointed.




