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Annex 16

[The following information was provided by the School of Continuing and Professional Studies of
the Chinese University of Hong Kong]

ERPXREBEREBE

The School of Continuing and Professional Studies of the Chinese University of Hong Kong
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Academic staff on regular terms/continuous appointment mode of appointment shall retire on
July 31 following the date of his/her 60th birthday and his/her employment shall not be
extended beyond this date except by approval of the University. For those new recruits whose
appointment commence on/after January 1, 2016, the retirement age has been extended to age
65.

The annual exercise for review for extension of service beyond statutory retirement date in
respect of teaching staff normally commences in early May each year, and closes for
submission in early July. It is applicable to appointees at Assistant Lecturer rank or above
who are on regular Terms of Service (A)/ (HA)/ (B) or Continuous Appointment (A)/ (B) and
due to retire in the ensuing 2 or 3 years. If considered justifiable, extension of service up to
age 65 may be offered.

2. | A RSEARBE fEAE N BIRIK -
No teaching staff has left the School due to retirement in the past 5 years.

3. | BB ASE AR M S IS (LAY F 2 N B BER -

No teaching staff on regular terms has left the School in the past 5 years.

4. | B ERSERELHEBESHRAZNE -
No Associate Professor or above was recruited by the School in the past 5 years.

5. REUHEAMBEZEAEBNTBNHFLERBKNFRNTEFEREA > LEMRER
ENRE AR E AR R -

The University has set up specific assessment criteria and the criteria will be considered for
recommendation for extension of service beyond retirement and for advancement.




