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Annex 18

[The following information was provided by College of Professional and Continuing Education, the
Hong Kong Polytechnic University]
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College of Professional and Continuing Education (CPCE), the Hong Kong Polytechnic
University
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The prevailing retirement age for academic staff of CPCE is 60.

Subject to staffing needs, academic staff at Lecturer | level or above with outstanding
performance may be recommended by the Unit Staffing Committee in their Unit for extending
their appointments beyond the age of 60 for one to two years initially with no change to their
existing employment terms. Their appointments may be further extended up to the age of 65. As
for academic staff who are granted approval to continue to serve beyond 65, they would
normally be given ‘part-time’ or ‘temporary full-time’ contracts, to be reviewed for renewal on a
year-by-year basis.
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Academic Highest retirement age Median age at Lowest retirement age
year retirement
2017/18 B Male: 62; B Male: 62; B Male: 62;
7z: Female: 60 7: Female: 60 7= Female: 60
2016/17 B Male: 61; 5 Male: 60.5; B Male: 60;
7z: Female: 60 - Female: 60 7= Female: 60
2015/16 B Male: 69; B Male: 65.5; 5 Male: 62;
722 Female: N.A. 7- Female: N.A. 7 Female: N.A.
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No female academic staff retired this year.

2014/15 AREERBKRBAZANE -

No academic staff retired this year.

2013/14 B Male: 62; B Male: 62; B Male: 62;
722 Female: N.A. 72 Female: N.A. 7= Female: N.A.




KEEMUMEBKRBAENE -

No female academic staff retired this year.
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Note: There is no faculty/school under CPCE’s organizational structure. The above table
presents the figures of CPCE as a whole. In general, CPCE academic staff are relatively
young and there was only a very small number of staff, especially female staff, who
reached the retirement age in the past years.
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Academic The outflow number of tenured academic staff and the percentage to the total
year number of tenured academic staff

2017/18 5 Male: 4 (2.07%) 7. Female: 5 (2.59%)

2016/17 5 Male: 4 (1.99%) 7. Female: 3 (1.49%)

2015/16 5 Male: 2 (1.01%) 7. Female: 2 (1.01%)

2014/15 5 Male: 2 (1.05%) 7. Female: 1 (0.52%)

2013/14 5 Male: 2 (1.07%) 7. Female: 2 (1.07%)
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Note: % in the bracket indicates the percentage of outflow number of tenured academic staff to
the total number of tenured academic staff.

B4 SRS RAE NE BB E) NBORME # 2 N B R
Academic 1 H 47 bk
year The intake number of senior academic staff (associate professor or above) and
the percentage to the total number of tenured academic staff
2017/18 55 Male: 0 (0%) 2 Female: 0 (0%)
2016/17 55 Male: 0 (0%) 2 Female: 0 (0%)
2015/16 55 Male: 1 (0.5%) 2 Female: 0 (0%)
2014/15 55 Male: 0 (0%) 2. Female: 0 (0%)
2013/14 55 Male: 2 (1.07%) 2. Female: 0 (0%)
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Note: There is no Associate Professor post in CPCE. The above table refers to staff at Principal
Lecturer level or above. New academic staff will normally be appointed on contract terms
initially.
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Academic staff’s performance is assessed by a comprehensive staff appraisal system annually
with inputs from committees at both the Unit and College level.

Unit Staffing Committee makes recommendations in respect of staffing requirements in the
Unit. It recommends shortlist of candidates for promotion posts for approval authority’s
endorsement. Interviews for promotions posts are conducted by a standing selection panel at
College level for the approval authority’s decision.

Recommendations for extending the appointment of academic staff beyond the normal
retirement age of 60 are made by the respective Unit Staffing Committee in the Unit for the
approving authority’s consideration.

There is an established set of policy procedures for handling appeals to human resources
decisions. A Review Committee will be convened to review the appeal.




