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Annex 20

[The following information was provided by School for Higher and Professional Education,
Vocational Training Council]
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RS 88 FAEERNVBAZANBRKERE 60 5%

A G Bk gl > B T HYHS A DU SRR HE 1F Ry (R 8 e #E 1T 5F A5 -

() EXBHFEMREHEBKE L

(b) 5% W AL 1 1 48 U5 IR &

(c) ELTERBEREBETHEYE  REFEEEMN

(d) &[5 8 T A &5 T RBgeya &R A TS REM ST E
e

() ELARUREECEETIF -

—KiME > ERBRRBEZ - RELBP—F - ERNFTEANE > EER
BEEEEFEFERBIE  LOHBEEFHELTE -

The prevailing retirement age for academic staff of School for Higher and Professional

Education (SHAPE) is 60.

Consideration of the further employment of employees, regardless of ranks, will be based

on the following criteria:

(a) There is an operational need to retain the services of the existing employee;

(b) There is difficulty in recruiting staff in that particular post;

(c) The employee has demonstrated good conduct, performance, competence and
expertise in his/her work;

(d) The extension of service would not cause any promotion blockage to eligible staff in
the lower ranks; and

(e) The employee seeking further employment is physically fit to continue employment.

Extension of service will normally be for a period of one year with one renewal.
However, for teaching staff, extension of service will usually be up to the end of an
academic year for preventing the disruption to the teaching of courses.

PRidERE  BEANEBTRIZIEE RIKEHLR
During the past five academic years, teaching staff had not yet reached the normal
retirement age.
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Academic year BV H otk
The outflow number of tenured academic staff and the percentage to
the total number of tenured academic staff

5

2017/18 -
2016/17 -
2015/16 -
2014/15 5 Male: 1 (25%);
2 Female: N.A. (N.A))
2013/14 -
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The intake number of senior academic staff (associate professor or

above) and
the percentage to the total number of academic staff
2017/18 -
2016/17 -
2015/16 -
2014/15 -
2013/14 5 Male: 1 (4.35%);

2. Female: N.A. (N.A))
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The Vocational Training Council (VTC) is committed to developing, promoting and
maintaining a policy of equality of opportunity which creates an environment in which
staff, students or any other persons who have dealings with the VTC are treated equitably
irrespective of their sex, disability, race, marital status, pregnancy, family status, or sexual
orientation. The Council does not tolerate any unlawful acts of discrimination,
harassment, vilification or victimization. All staff should be proactive in helping to
eliminate such unlawful acts.




