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Annex 13

[The following information was provided by Hong Kong Nang Yan College of Higher Education]
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The prevailing retirement age for academic staff is 65.

The College approves on a case-by-case basis, renewal of a contract beyond 65 years of age.
The criteria for consideration of such applications include whether the appointment of the staff
member is crucial for the further development of the department/unit in general or of a
particular programme; and/or it is in the College's best interest to retain the service of the staff
member whose performance has been exceptionally outstanding.
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Academic | The highest retirement age, median age at retirement and the lowest retirement
year age of academic staff members
P £2 e X e g BEEK | HEAN | #EEERE
School of | School of | £ &[5 E e £ HE | School of
Business Arts School of Be 5z General
Social School of | School of | Education
Sciences Nursing | Humanistic
and Buddhism
Healthcare
2017/18
2016/17 BEBAE SN IR AR N BIRIR -
2015/16 No retired staff in the left-handed academic years in all schools.
2014/15
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Our College commenced operation in the 2014/15 academic year.
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Academic The outflow number of tenured academic staff and the percentage to the total
year number of tenured academic staff
P £2 e N2k | tERE BERKE | HEAE | BHER
School of | School of = ¥ 8 b W& BE | School of
Business Arts School of | School of | School of General
Social Nursing | Humanistic | Education
Sciences and Buddhism
Healthcare
2017/18 )
2016/17 RE B G TS - A REANEBE BENEEH -
2015/16 Our College does not have a tenured employment, all academic staff are
2014/15 employed on a fixed-term contract.
2013/14 A B[ s 2014715 B2 4 i 40 4 A
Our College commenced operation in the 2014/15 academic year.
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Academic Horth
year The intake number of senior academic staff (associate professor or above) and
the percentage to the total number of academic staff
MR | X2k | HERE  BEKE | HEAL | BHRERK
School of | School of £ 5t T B2 i E % School of
Business Arts School of | School of | School of General
Social Nursing | Humanistic | Education
Sciences and Buddhism
Healthcare
2017/18 | £ Male: 0 | 58 Male: | &2 Male: 2 Male: 2 Male: 5 Male:
(0%); 0 (0%); 0 (0%); 1 (20%); 0 (0%); 0 (0%);
7. Female: | % 7. Female: | 2 Female: | 2. Female: | 2 Female:
0 (0%) Female: 0 (0%); 0 (0%); 0 (0%); 0 (0%);
0 (0%);
2016/17 | £ Male: 0 | 52 Male: | &£ Male: HE S | B Male: 5 Male:
(0%); 2 (33.3%); | 1 (50%); 2017/18 | 0 (0%); 0 (0%);
77 Female: | Z 7z Female: | 2 FE Rk | Z Female: | Z Female:
0 (0%) Female: 0 (0%); 1L 0 (0%); 0 (0%);
0 (0%); This




2015/16 | &£ Male: 0 | 52 Male: | &2 Male: School was | 58 Male: 5 Male:
(0%); 0 (0%); 1 (100%); setupin | 0 (0%); 0 (0%);
7. Female: | % 2. Female: | the 2017/18 | 2 Female: | 2z Female:
0 (0%) Female: 0 (0%); academic | 0 (0%); 0 (0%);
0 (0%); year.
2014/15 | &£ Male: B Male: | fEE TR B Male: B Male:
1 (25%); 2 (50%); |2015/16 0 (0%); 0 (0%);
7. Female: | % B R 7z Female: | 7z Female:
0 (0%) Female: RV 0 (0%); 0 (0%);
0 (0%); This
School was
setup in
the 2015/16
academic
year.
2013/14 AREBERY 2014/15 25 4n EAF -
Our College commenced operation in the 2014/15 academic year.
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Our College considers the factors for the promotion application include a staff should have the
demonstrated ability to make and sustain contributions of magnitude and quality appropriate to
the promotional rank, apart from meeting the minimum requirements or appointment criteria of
the promotional rank. In relation to the application for extension of retirement age, the criteria
of consideration include whether the appointment of the staff member is crucial for the further
development of the department/unit in general or of a particular programme; and/or it is the
College’s best interest to retain the service of the staff member whose performance has been
exceptionally outstanding. The Board of Governors makes the final decision on applications.




