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Annex 17

[The following information was provided by the Hang Seng University of Hong Kong]
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The Hang Seng University of Hong Kong

HEHEEERERZU2BMAZANELZEURIBHAGOPAEN &8990 5
“ERF B E THm AR ENRKFR MEEEREH &P AL
FE8& It B HNHZE AN BRKFER KBS+ -
EHEBEH GNP RXBEHNAEZANBERKRKER BN TREKRERSE TN
THAEHRBRINEA=1T—H) - BELEZIRKFERR  ENEREELERTT
METEHFEEDTN KRIAGFEUNTERGYPAEEBEHEL  BHTE
— AR o

A majority of the full-time academic staff members of the Hang Seng University of Hong
Kong are on 2 to 4 years renewal contract, and such staff members have no retirement age in
principle. The prevailing retirement age for academic staff who are appointed on continuous
appointment i.e. on open-ended appointment, is 60.

Staff members appointed on continuous appointment shall retire on 31 July immediately
following his/her 60 years of age. Subject to the College’s needs and mutual agreement
between the College and staff members, further appointment on renewable contract terms will
be offered to the staff member for one to three years beyond his/her retirement age.

B REANENERSEBRER - BRER PO KEERERER
Academic | The highest retirement age, median age at retirement and the lowest retirement age of
year academic staff members
P 2 Be B 7% 22 e FEREE | AXH TR | BIEZEER
School of School of B 5 B B 5% School of
Business Communication | School of School of Translation
Decision Humanities
Sciences and Social
Science
2017/18 |47 Nil S8 74 Nil 72 H Nil 72 H Nil 72 H Nil
2016/17 |4 A Nil S8 74 Nil 72 H Nil 72 H Nil 74 H Nil
2015/16 |4 7 Nil 72 H Nil 72 H Nil 72 H Nil 72 H Nil
2014/15 |47 Nil S8 74 Nil 72 H Nil 72 H Nil 72 H Nil
2013/14 | EEEIR |34 F Nil 72 H Nil 72 H Nil 72 H Nil
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Academic NE#BEWNHSEE
year The outflow number of academic staff on continuous appointment and
the percentage to the total number of academic staff on continuous appointment
P £2 e 5% 2 b RRRE | A gR | #HERER
School of School of B 5 B B 5 School of
Business Communication |  School of School of Translation
Decision Humanities
Sciences and Social
Science
2017/18 |2 Nil %A Nil %A Nil 2 Nil 24 Nil
2016/17 |27 Nil 2 A Nil 72 A Nil %A Nil 2 F Nil
2015/16 |24 Nil %A Nil %A Nil 2 Nil 24 Nil
2014/15 | Total: 1]2A Nil 2 A Nil 2 A Nil 2 F Nil
(7.7%)
5 Male: 1

(7.7%);
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Note 1: % in the bracket indicates the percentage of outflow number of academic staff on
continuous appointment to the total number of academic staff on continuous appointment.
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Academic HEEEEH GNP A EANHEZEANERENE oL
year The intake number of senior academic staff (associate professor or above) and
the percentage to the total number of academic staff on continuous appointment
P £2 e 1k 2 b RRBE | At gR | BIEEER
School of School of £ g 2 B I School of
Business Communication |  School of School of Translation
Decision Humanities
Sciences and Social
Science
2017/18 | Total: 1|2A Nil 2 A Nil Total: 1|24 Nil
(5.6%) (7.7%)
5 Male: 0 B Male: 1
(0%); (7.7%);
7 Female: 1 7 Female: 0
(5.6%) (%)
2016/17 | Total: 2 | Total: 1 (50%) | Total: 1 | Total: 1124F Nil
(11.1%) 5 Male: 1| (20%) (9.1%)
5 Male: 2| (50%); B Male: 1|5 Male: 1
(11.1%); % Female: 0| (20%); (9.1%);
2z Female: 0 | (%) 7- Female: 0 | Z: Female: 0
(%) (%) (%)
2015/16 | Total: 3| Total: 2 (3 2| Total: 1 | Total: 2 (20%) | 74 A& Nil
(23.1%) Note 2) (50%) 5 Male: 1
B Male: 2| 5 Male: 2; 5 Male: 1| (10%);
(15.4%); 2L Female: 0 | (50%); 2z Female: 1
2 Female: 1 | (%) 2 Female: 0 | (10%)
(7.7%) (%)
2014/15 | ;24 Nil % F Nil % F Nil %A Nil 24 Nil
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2013/14 | Total: 1|72A Nil Total: 1|2A Nil 2 A Nil
(7.7%) (100%)
5 Male: 0; 5 Male: 1
2 Female: 1 (100%);
(7.7%) 7 Female: 0
(%)

aE 2 (HEREEE Y 2015/16 B2 ENE HHEER HGYIHEANE -
Note 2: For School of Communication, there is no academic staff on continuous appointment in
the 2015/16 academic year.
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Promotion

The College has established policies and guidelines to consider the promotion cases. All
promotion cases will first be considered by each School-level Review Committee and then
further reviewed by the College-level Review Committee. If a staff member is not satisfied
with the result, he/she may lodge an appeal to the Chairman of the College Council, via the
President, with justification provided, within two weeks from the date he/she is informed of the
result.

Retirement

Subject to the College’s development needs, recommendations of the Dean of School and Head
of Department and mutual agreement between the School/Department and staff member, the
re-engagement application will first be considered by School-level and then by College-level
Review Committees and the staff member will be offered on contract terms for one to three
years beyond his/her retirement age.




