5% T RABFBURERGGLE S

Press Conference on Labour and Welfare Policy Highlights

18.10.2019



= RAE

Improving People’s Livelihood

RIS BERE

Pro-work Pro-child

IERE

Pro-family

\ STREFR

7 Labour and Welfare Bureau 2




BlbsrartEtrierzl (855 ) E1E]

Enhancing Comprehensive Social Security Assistance (CSSA) Scheme

« EEHE VBRI EERIRZ B AR M HECRET S RE A SR R T 2]

Aim to further encourage able-bodied CSSA recipients to work, and ensure the Scheme can continue to serve as
safety net of last resort

v ke HEREREETE AR REEH2,500 0 /160% 22 4,0007C

Raise maximum amount of disregarded earnings by 60% from $2,500 to $4,000 per month

V' BRI RS SR

Enhance CSSA employment support services

v R IEREBN SRR ARG (BIAIEREE R A RhaRE L) ER 25 ERIEREBREZBIA

Extend a range of supplement and special grants (such as grants to cover cost of glasses and dental treatment)
to eligible non-elderly able-bodied recipients

v EER NSRS S SN INI3%Z27% > I EEREESHHESEEEE6EH

Increase maximum rent allowance from about 3% to 27% with reference to number of household members,
and extend Community Care Fund rent subsidy scheme for 6 months
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Enhancing CSSA Scheme
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Enhancing CSSA Scheme

List of range of supplement and special grants to be extended to eligible non-elderly able-bodied recipients

Supplement

v’ Community Living Supplement (Only extending to able-bodied adults aged 60 to 64)

Special Grant

*Child care-related v' Grant to cover babysitting charges
(Only extending to cases with all able-
bodied adults in households engaging

in employment)

v'Grant for rent deposit

v Domestic removal grant (Only
extending to single-parent households)

v’ Grant for renewal of electrical fittings

*Housing-related

*Medical and v’ Grant to cover cost of glasses
rehabilitation-related v' Grant to cover cost of dental treatment
N BIREFR
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v’ Grant to cover maintenance payment to a relative/friend

for provision of board and lodging for a child (Only
extending to cases with all able-bodied adults in
households engaging in employment)

v/ Grant for water, electricity and gas/ liquefied petroleum
gas deposits for accommodation in public rental housing
(Also extending to private housing)

v’ Telephone-related grants

v Special diet allowance

v’ Grants to cover fees for community support services,
including physiotherapy/occupational service (Only
extending to able-bodied adults aged 60 to 64)
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Enhancing CSSA Scheme

HIGRRBERE{IERES

EnGERE

IS BIREFAR
: e.‘ Labour and Welfare Bureau 6



(B C&roka &l

Enhancing CSSA Scheme

Grizat BRI SR AR S SHK

Proposed Level of Maximum Rent Allowance (MRA) under CSSA Scheme

SRR AR T4 R AR SAETR K
Existing MRA

Number of eligible members
in a household

ERNHS RS S S8
Proposed MRA

HéiE
Level of increase

$1,885
$3,795
$4,955
$5,275

$5,290

$6,610

Q?@ BIR@RAE
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$2,400
$4,235
$5,080
$5,725
$6,385

$7,435

$515 (+27.3%)
$440 (+11.6%)
$125 (+2.5%)
$450 (+8.5%)
$1,095 (+20.7%)

$825 (+12.5%)
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Raising All Rates of Working Family Allowance
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Raising All Rates of Working Family Allowance

« BREIGIRIEREN - HE D SHRBRUWAERER B ) E L RIS (&S

Having regard to CSSA improvements, and to further support working households with lower
income to achieve self-reliance and alleviate inter-generational poverty

v T T A R R 16.7% 3 25%

Increase working-hour linked household allowance by 16.7% to 25%

v LR = HI140% :
Hﬁ%ﬁ/i.ﬁﬁjimm 4 040% | A HERE
Increase child allowance substantially by 40% i
DI 5B NEE B HAS R B 15 32 P

FFHEA 3,200 h130% 24,2007

Taking a 4-person household with two children as an
example, their maximum monthly allowance will increase by
30% from $3,200 to $4,200
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Raising All Rates of Working Family Allowance

BT H2FRRE R H 3/4%RRE et ASYER SN i

Proposed full-rate monthly allowance Proposed 3/4-rate monthly allowance | Proposed half-rate monthly allowance

(R E2R) (SR8 ) (BREF<22H )

(current amount) (current amount) (current amount)

. $1,000 $750 $500
Bas%cflii%ce ( St ) ( el ) ( »400 )
BRI IN25% Representing an increase of 25%
. $1,200 $900 $600
Medﬁfgfoﬁvfance ($1,000) ($750) ($500)
BIZE=RI¥ I120% Representing an increase of 20%
o $1,400 $1,050 $700
Hig?ergflylfv%fnce (51,200) ($900) ($600)
BUZESRIE 116.7% Representing an increase of 16.7%
GAEERE $1,400 $1,050 $700
[ ﬁg‘;‘;gg%‘fﬁ = ($1,000) ($750) ($500)
[Each child or yoﬁth] ] BN N40% Representing an increase of 40%
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Elderly Services

« f£ | RAE TR SRR TE] T I01 0005 Ak 7 2 SEEI8 0005

Provide an additional 1 000 service vouchers, bringing the total to 8 000, under Pilot Scheme on
Community Care Service Voucher for the Elderly

- 1 ' SR EEER (BRgu(EZ) | T3 000{E ks 4E

Provide an additional 3 000 service quota under Integrated Home Care Services (Frail Cases)

~
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Rehabilitation Services (Children with Special Needs)

L iYh” IR

BREEREREE 201920 (EH)

1980 2170 3771

48 80: 14 995
2018-19

1980 1960 3 520 9187

48 B 12 647
2017-18 + 46%

1980 1834 3454 3000

48 20: 10 268

O HHBEEHRPORKETE O RHHEBEEIIEPO

O BERG RABO O BREaREERE
N =T RERS

7 Labour and Welfare Bureau 12




RS (BRARRLE)

Rehabilitation Services (Children with Special Needs)

* 2018510 H BRI R E AR B I H AL

Regularised On-site Pre-school Rehabilitation Services in October 2018

* 2019410 H Rl 55 4 EEE 10 227 000 (]

Increased number of service places to 7 000 in October 2019

* 1£2020/21%2022/23 ={EE2FHFHE 11 000 {1458 2 42 #H10 000([E

To increase service places by 1 000 each year from 2020/21 to 2022/23 to bring the total number
to 10 000

A HERE
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Rehabilitation Services (Children with Special Needs)

* TE2020F ) HEF T A A 2018 A Ay ERat &l

To implement a 20-month pilot project in early 2020

v TR E AR R L 5 O Ry A R AR TR BN SR Y Sl B AR L AR

Providing early intervention services to children with signs of special needs in kindergartens /
kindergarten-cum-child care centres

* 1£2019-20422021-224 % » 521 200( 57K 40 5o 0 0o S P HHZOE Rl SR LY
k1% 24 %H 4246 7001
To increase total number of service places for special child care centres as well as early education
and training centres by about 1 200 to around 6 700 in total from 2019-20 to 2021-22

N wTRERS
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Rehabilitation Services (Community and Residential Care)
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Rehabilitation Services (Community and Residential Care)

« W03 8002 (& H R I dss e (1 FRAE AR A5 430

Provide about 3 800 additional places in day rehabilitation service units and residential
rehabilitation service units

o SLMELHTAYEE AR B S0 » DI T — TR R B R Y 1 i s AR s s
Set up two new rehabilitation service centres to implement a two-year pilot scheme on
community care services

o WEESEIRDUINGE AR N A R FEEE TR R & SR (FRhl @R s )
T EIFYIIRE
Provide additional resources for Social and Recreational Centres for the Disabled with a view to
enhancing their function in providing community support, particularly for carers

TN wIREAR
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Rehabilitation Services (Community and Residential Care)

« fERVERR A LS E 40 (#E{LF e E a2 A

Purchase some 40 places from private residential care homes for persons with disabilities as
designated residential respite places

o SR TR E WA ZE TR AV ER AR » IRe e LR S sl L gy rI T
Set up a vacancy enquiry system on designated residential respite places for persons with
disabilities and explore feasibility of developing pre-registration arrangement

s RESEGESE H R (B ) HRERBINE L » IR M M &I e e i ==
Regularise Pilot Regional Guardianship Office (Hong Kong Island) and set up two additional
Regional Guardianship Offices

&
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&Y’ Labour and Welfare Bureau 17




RS (FAt Sz 5% )

Rehabilitation Services (Other Support)

o FHEkER SR BT T IRV 4F S B E S R se | SR T &1
Implement an enhanced integrated vocational and skills training service model by Vocational
Training Council

* 1F2020-215 LR B R LRl A R F B IR 41, 3508 TT i N £2.472,0005 7T
Increase allocation for public education on rehabilitation from $13.5 million to about $20 million
per year with effect from 2020-21

« £2020- 21 FENE 200 R FEC 1 » DUINSRE E RS 4R AR FS ~ BEEETHEVARTS KB R
TR R B AR AR TS
To provide additional 20 Rehabuses in 2020-21 to enhance Scheduled Route service, Dial-A-Ride
service and hospital feeder/ recreational routes service

N wTRERS
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Rehabilitation Services (Other Support)

o JERERS T BRI AR REN K Z08 T - H Bh i B B0 MR i B R st b
sr & EHEAL
Regularise Pilot Scheme on Providing Special Subsidy for Persons with Permanent Stoma from
Low-income Families for Purchasing Medical Consumables under Community Care Fund

« Wt EEAE ((1F) BIREGtE T AT DiicaBbee G A m A E R
TR IR H AR LS

Increase number of medical social workers of Social Welfare Department (SWD) to keep pace
with continuous implementation of new initiatives and service enhancements by Hospital
Authority and Department of Health

N Q?@ SIREFND
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Strengthening After School Care Programme

o Rnss/ NEIEEIVEREREVE IS - R E R aiRerst e nlmEtE
TR E AL St 2 TH B LR - THE A BB LR S R i 485 7004
BH R HRE
Regularise pilot scheme on after school care programme under Community
Care Fund and introduce various enhancement measures to strengthen after
school care programme at primary school level, benefitting more than 5 700
students and their families

o FEHEEERE N2 S00(EER R 2T HEE - L HE LR - EE B - o
R AR AR H R E R R NE I K b BT 3
Measures include: addition of 2 500 full fee-waiving places, relaxation of

application eligibility, increase of subsidy level, provision of extra subsidy for
students with special educational needs, and streamlining of financial vetting

process, etc
TN gTpEAR
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Strengthening Support for Ethnic Minorities

+ 1£2020-2 1 BB S VUL LR AT AR B3 AEAy T M
KIE | S

Launch a 3-year Ethnic Minority District Ambassador pilot scheme in 9 districts with higher ethnic
minority (EM) population in 2020-21, which aims to:

< ST BRI D B AT

Employ more EMs in SWD and non-governmental organisations

v BB AL VRS N LR BRI AR

Enhance EM services provided by service units

v AL LR R O E R R S 1F

Co-ordinate and deepen communication and co-operation with relevant stakeholders

BFIREHNR
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Additional Funding into Community Investment and Inclusion Fund

ﬁlﬁ@& S HERGEINERSETC - MR SCRr i a m A s s ta] (e ey
NHHEREEES IR E]) o BB TR EF o R L S

Inject an additional $500 million into Community Investment and Inclusion Fund to support
social capital development projects (including community support projects for residents of new

public rental housing estates) and build mutual help networks in community through cross-
sector collaboration

o N[FEELGMEEIE 220245 » DISTFFZ140IHE T8 > E A E14E A

Enabling continual operation of the Fund until 2024, supporting about 140 projects benefitting

more than 140 000 people !

C‘ € ‘ﬂa;ﬂem—taaa
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Manpower Upskilling

PR EECA S  NEHEEEME 2 A IR EREENESERAE L
BRiE © by R E 2T LB IRK
Further enhancement of Continuing Education Fund by expanding course scope to eligible online
courses of local course providers to provide more diversified channels of continuing learning

« THETAIL20204F B EHi

Expected to be implemented within first half of 2020

KEEBES

Continuing Education Fund

N Q?@ SIREFND
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Enhance Employment Programmes

» BTRELAE TR MBI BT RAL - B
N SRR N -3 TR AR R - SRR~z K Se e sl -
Labour Department (LD) will launch pilot scheme to encourage the
elderly, young people and persons with disabilities to undergo and
complete on-the-job training under its employment programmes through
provision of a retention allowance, thereby stablising employment.

o SERAERREESIIEYE B v 18 525 12,0007 B (1 A
An employee completing on-the-job training may receive retention
allowance up to $12,000.

TN gTpEAR
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Statutory Maternity Leave

o BUFEET (Mt ) ERERAEER - HRFI0E2HE 21428 - I
FREZ B MBI ACERTH - LIEXES36,8227T 5 EIR
In the Policy Address last year, the Government proposed to extend the statutory maternity

leave (ML) from the current 10 weeks to 14 weeks with the additional 4 weeks' ML pay to be
funded by the Government, subject to a cap of $36,822 per employee.

o [EETEEFRIE Y27 00042 M B B2 A > 0 RBUN SO 4. 44(80T

Some 27 000 female employees each year would benefit from the proposed extension of
ML. The estimated government expenditure will be about $444 million per year.

>
W \ BIRENR
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Statutory Maternity Leave

» BUFIE 3 THRREABIRYSHEETE - B F2020 R ¢IeRIAG & > LU
20204 HHfE T 45

The Government is working in full steam on drafting of the enabling legislation and aims to

introduce it into Legislative Council early next year with a view to securing its passage in mid-2020.

s B LS ERH BN R - DUEERE K E e RAE E ARG - FfEE
SRRV M E TRV E G - BURIHEAE 202 14F R B 28 18 5 B i it
LD will prepare a new system for reimbursing proposed additional 4 weeks' ML pay to employers

after passage and implementation of relevant legislation to extend statutory ML. The Government
expects the initiative on the disbursement system to be implemented by the end of 2021.

L7y BIREAR
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Minor Employment Claims Adjudication Board

« NEEFTINREMSm A B A E MR TR ANRR
KB 58,000 TTHY R R 2R - AREHEC A BIE #a H =)0k
EREREIR - R B n
Minor Employment Claims Adjudication Board (MECAB) has
jurisdiction to handle employment claims not exceeding $8,000 per
claimant. Any claims with amount or number of claimants higher than
its jurisdictional limit will be adjudicated by Labour Tribunal.

« BB TERCHETRS > AAEERSPREREHERAR
KRR E A EREER
Based on LD's review, it is considered appropriate to adjust upwards

the current jurisdictional limit of MECAB in respect of the claim
amount per claimant.

TN gTpEAR
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Dedicated Foreign Domestic Helpers Division
o KRABIAEREIEXINEREREL (IME) » LUEFEBZE AL —K

There are more than 390 000 foreign domestic helpers (FDHs) in Hong Kong, comprising about 10% of our
labour force.

o TP T AMERL o DTSR MBI SR AR RS T AR5

LD will establish dedicated FDH Division to provide greater support for FDHs and better protection for their

labour rights:

v IIEEERE (Flaseir & s - #2E v Enhancing publicity and education (e.g. staging information kiosks,
HEFYI RFER %) producing promotional leaflets and videos, etc)

v RIME R TR ST R AR (IR v Providing support services for FDHs and employers (e.g. organising
98 RS  BIRE Ry MBE e e £ briefings and exchange activities to take questions from FDHs and
it R ) employers on the spot)

<

v SRR EIMEBURE Supporting implementation of policies related to FDHs
v BatRs MEARIEH v’ Exploring more sources of FDHs

L7y BIREAR
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Strengthening Rehabilitation Services for Employees Injured at Work

o BURFERRHED —(E A3 T e B ER ST EETE]
The Government proposes to launch a three-year pilot rehabilitation programme for injured
employees

v ETEINVERE TE6ERINAE T /AZEZERRBIVEERES - BEHSH

It targets at employees of the construction industry who have not returned to work 6 weeks after sustaining
work injuries and require rehabilitation services. Participation is voluntary.

v EtElg DUMEREEER S BRI LG e SR IR s i nRL S e i AR -
Bt T REE > ER A

It will adopt a case management approach to provide timely and well co-ordinated private treatment and
rehabilitation services for eligible injured employees to facilitate their early recovery and return to work.

FEIRENE
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Strengthening Rehabilitation Services for Employees Injured at Work

v B EREBEI AN Rt R R R A T E AT E

The Government proposes to commission Occupational Safety and Health Council to administer the
programme through legislative amendments.

v BUNE RatEl T L5 SRR B RS 7 e e

The Government will earmark sufficient funds for services to be received by injured employees under
the programme.

RS > WMTEr R e RS EIF SR ATE - 57 TR gt /oS E T ERY
f R R R A E AR BRI A B R &

In the long run, we would explore the possibility of having employers finance the programme.

LD will consult relevant stakeholders on the design and proposed operation mode of the pilot
programme.

Q?@ BIR@RAE
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Strengthening Protection of Construction Workers' Occupational Safety and Health

o oy L il e e Ay ANHTISE 20 2 b fRRE (I ) ol > DAMECRAE Sl = iz (2
JEbERYEAL - Ry PIIsRORIE RS SE T ARVIRZE - 55 Thaat & -

LD formulates risk-based occupational safety and health (OSH) strategies to ensure they are in
keeping with changing risk situations. To further strengthen protection of construction workers'
OSH, LD plans to:

v BYEEEHEBEN S o T8RS AEfHEBRIERE M EE TIERV AR -
55 Lha e T3 KA

AR

i=q13

d
Collaborate with property management sector to strengthen notification mechanism for
renovation and maintenance works in individual units of estates to enable LD to conduct
targeted inspections.

'-|.r|

TN gTpEAR

‘AW Labour and Welfare Bureau
LON OO

31




NIERPRIEEE SR T AR

Strengthening Protection of Construction Workers' Occupational Safety and Health

Ve EESE T TR e K AEeR TS 4 A i E e LA BOR THIZE KA - 58
LA (WE= IVt B WA= o X = p/ VIR A e N Y O M (=2 ADR (e

Launch a "Construction Safety Ambassador Pilot Scheme" to encourage construction workers to
become construction safety ambassadors to pay attention to safety condition of construction sites
and to lodge complaints about unsafe working environments to LD for follow-up.

v B b}%ﬁﬁ*ﬁlﬁﬂﬁaﬁﬁﬁﬂ VRPN L T Y BN 4 =N oy B
AR » DAEST T e g S 2 TAZAY BB R e T

Refine statutory notification mechanism of construction works to cover those with shorter

durations or engaging less workers but involving relatively high risks to facilitate early inspection by
LD according to risk level.

W E
o

g@@ BIR@RAE
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Abolition of "Offsetting” Arrangement under Mandatory Provident Fund System

o EF (MBS ) DR ES " B BB LZHE - 18
FECREAIE NI EREREECN " E o, WER T(F - Bfhk
AN EFH i E e HE IV ECERS s T En e Zedk » DU
FLEEHIRAEAGIEY AT TAE -
The Policy Address last year announced enhanced arrangements for
abolition of "offsetting" under Mandatory Provident Fund (MPF) System.
Relevant policy bureaux and departments have commenced preparatory
work for implementing abolition of "offsetting". This includes thrashing out
with different stakeholders the operational details and arrangements of

related supporting measures; and rolling out the ground work in relation to
drafting of the enabling legislation.

TN gTpEAR

‘AW Labour and Welfare Bureau
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Abolition of "Offsetting” Arrangement under Mandatory Provident Fund System

o MY HEEE 2020 5e s AP T ILA g2 - DUIE2022 80 AirfE

framal - WA EERE AR Rosfa st &Y ' el TP e2mmElE
R - EHEHCH ¥ 2k

Our target is to introduce the enabling bill into Legislative Council in 2020, to have it passed in or
before 2022, and to implement abolition of "offsetting" two years after passage of the enabling

legislative instrument and in tandem with full implementation of the centralised platform of
eMPF under the MPF System.

N Q?@ SIREFND
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